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Shared Leadership in Virtual Teams at Work:

i 'NUR JANNAH B..
Practical Strategies and Research Suggestions for HRD ‘

Prof. Soo Jeoung Han (Yonsei University)

Juhyun Cho  Jeehye-Korea U.

Technology Acceptance Model
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Technology Acceptance Model (TAM) By Davis (1989)
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@D 2. HR issues for changing work environments

1. Change in the way people are managed
2. How to maintain organization's knowledge
3. Difficult to manage new employee onboarding

4, Continuous innovation and reduced growth opportunities

What roles are needed to address these issues?
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