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The course “Corporations and Coaching” is aimed to help human resource
managers to acquire necessary knowledge about coaching paradigm,
coaching skills, and coaching conversation models for a better use of
coaching in corporations




<Nd =

W

A
;O_v

> IEINe

.

</

K0

1ol

==
[l

F

2

HAEOIH #=x

B

9]

e}
or

by

(w]

i
X0
o4
Ell

=
il

ol
K0
™

0l

=
=

F

ni

=
[w—

of 2 =S et UL
JLSHE0AM e, &, =& e 28 o

£ =0l

CH&t Ol off

Al
, J1B0Ae HE, DA S

o
=

A
=}

=2
=

<D

Ol =&01 AUCH

EM 0l

e

AJm
Tor

<A
o
KO
™

0l
00
H

i

==
1o

o)

ulo

0

ol

KO
™

Kt
AK

o

Ju
AK
i

==
[

Rr

2. Jg0A 2

00
]

ok

ol
H

oI
KO
™

KH
K

o
&
K

Ju
o3

<+
oll

{
;o_v

N

RN H
=13 ,
or TR
= m =
o0
=
{0
ol
z R0
r0 e, " W R
Al O o R0
0| rr ol | &g X
s o wom o | ° o7 | B 2 m
R =R R R AP L =~ R N
B e N = A O < S S I -
ol ol ol ~ =S | < ol
ROR (R R O(R (R (R |~ T WS
oW | M (™M™ ™ |™ |[K |~ |8 |0 |
Kk o v o | |1 o |~ o |0 |9 |2 Y




13 duEEl 1onl B

14 OKR
15 AU 2
16 D20 A 2~ mamez

CHAl

D 71eHAE AT EAE 239

1. & 1WM: Cox, E., Bachkirova, T., and Clutterbuck, D.(2018). “The complete

handbook of coaching(3™ Ed.)”, Sage
x

2. 2ol MBHA: Yolgt EB A

oo T =1

3. oh &24(20%) + e Z2HE(60%) + I =(20%)

o TRME: I DES YN

ot =X Jl=er Hdo|






