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| Mission

“ We not only find great people, but we also help your
company become a magnet for world-class talent.”
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 Value (Core Competency)

( § 35 Top Quality Head Hunters i»
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’ Organization

Top Management

Chief Consultant
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Professionals

Industrial Background

Educational Background

A

PhD __' !
Master's :: 10

® Mechatronics Medical & Healthcare ' ' -
Bachelor's |-

m|T (Device & Solution)  mConsumer

m Energy & Chemical Industry & Construction /
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| Main Services

Service Categories
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' Services & Functions
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' Search Service Flow
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' Search Service Area
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| Reference Check Service

H|S7H "HE 2| MHE|A
Checking what the former supervisor and co-workers thinks about the candidate is an important process fora s
uccessful employment. However, without a very careful and discreet approach, it can damage the relationship
with the candidate resulting in the employment failure leaving the negative impact on the corporate image.

We check the personality, ability and leadership of the candidate to evaluate candidate’s competencies and a
daptability required for job and organization on the behalf of client

Accuracy

Humane’ Refer Trust Speed

ence CheCk Rep We provide credible opinion with Our professional s will imme
t professional insights diately utilize their best pers
or onal network in each indus

Our professional s will directly
involve for accurate and exte
nsive investigations
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Search Assessment Service )
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- Types of Serviceu

Retained Base

Retained service agreement is typically utilized for senior level executive positions or positions that require strong industry
expertise. Hiring Organizations pay retained search firms to fill executive-level positions, with three equal portioned pay
ments at each stage of commitment, recommendation, and final confirmation. This agreement optimizes the probability
of identifying the best candidate. Within 6 month leave of the candidate will be reinforced by Humane Search.

Partial Retained Base
Partial service agreements ensure the possibility of identifying the best fit candidate but, are utilized mostly for non Sr.

level search. Hiring Organizations pay retained search firms to fill the positions, with two equal portioned payments at
each stage of recommendation, and final confirmation. Reinforced service can be implemented based on individual a
greement when in leave of candidate.

Contingency Service

Contingency Service agreement requires no up-front payment for Hiring Organization. This agreement is best utilized for |

ess important positions or roles. Hiring Organization can avoid pre-payment of Interviews and recommendations however, i
s the least recommended agreement for positions that require high level of quality and expertise. Within 3 month leave of t
he candidate will be reinforced by Solomon Search.
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